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To inform, educate, empower, and advocate for faculty in service to students and the communities of California.

An educational environment that is equitable, accessible, and appropriately funded led by a diverse and
empowered faculty. Every faculty a member, every member an advocate, every advocate informed.

2026 FACCCT SHEET

AB 2370 (Cervantes) - Ensures that the instructor of record for a community college course
meets minimum qualifications to serve as a faculty member, including being a person.

2024

AB 2315 (Arambula) - Requires community colleges to allow students, faculty, and staff to
use their chosen names on all non-legal documents and programs.

2022

SB 467 (Portantino) - Removes barriers for undocumented students who use an ITIN for a
background check to ensure they are not denied admission to a community college
apprenticeship or internship training program.

2023

SB 241 (Cervantes) - Clarifies that the “instructor of record” for a community college course
includes classroom instructors, librarians, counselors, EOPS, and all other faculty.

2025

2021
AB 1326 (Arambula) - Requires counties to designate a staff person within their human
services departments as a point of contact for public higher education counselors.

PROFESSIONAL DEVELOPMENT OPPORTUNITIES
Great Teachers Seminar | San Diego, June 7 - 11, 2026

Great Teachers Seminar | Monterey, August 9 - 13, 2026

Advocacy & Policy Conference | February 21 - 22, 2027

On-campus retirement and benefits conferences throughout the state 

Online policy forum and other webinars year-round
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Support full repayment of deferrals and one-time funding to address increased costs.

Ensure COLAs are provided for all categorical programs to prevent erosion of student services and
institutional purchasing power.

Oppose withholding the 2.41% cost-of-living-adjustment (COLA) from districts not on the Student
Centered Funding Formula (SCFF).

Support the one-time $100 million increase to the Student Support Block Grant. 

Support one-time funding for deferred maintenance to ensure safe, accessible campuses.

Support Investing in faculty and basic needs: Increase statewide funding for part-time office hours,
improve health care access for part-time faculty, and expand food pantry access to part-time faculty. 

Reform the SCFF by increasing base funding, eliminating performance-based funding, and improving
statewide data collection.

Oppose the $38.1 million Calbright College funding increase.

Oppose the $41 million increase to the Common Cloud Data Platform

Oppose $100 million one-time funding to expand high school college-and-career pathway programs
and dual enrollment.

SPONSORED AND COSPONSORED LEGISLATION

AB 1171 (Patel) Part-Time 
Health Insurance 

Program 

BUDGET PRIORITIES 

2026 FACCC ADVOCACY PRIORITIES

AB 2019 (Gipson) Faculty
Deportation/Detainment Protection

and Continuity

AB 65 (Aguiar-Curry) Faculty Paid
Pregnancy  Leave Protection

(Co-Sponsor)

Allows community college faculty
who are detained, deported, or

denied re-entry due to immigration
enforcement to continue performing

their duties remotely.

Requires district
participation in part-time
faculty health insurance

program to improve equity
and retention.

Provides up to 14 weeks of
fully paid pregnancy-related
leave for community college

 employees.
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